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PROTECTION AND PERMANENCY TRANSMITTAL LETTER, 18-01
TO: 

Service Region Administrators



Service Region Administrator Associates



Service Region Clinical Associates



Regional Program Specialists



Family Services Office Supervisors

FROM:  
Gretchen Marshall, Assistant Director


Division of Protection and Permanency

DATE:  
January 16, 2018
SUBJECT:  
SOP Revisions Due to Legislative Changes

Please review the following legislative changes that affect the agency’s SOP and/or have an impact on DCBS clients or service providers:
922 Kentucky Revised Statute (KAR) 1:330 modified the agency’s initiation timeframes with child victims of suspected abuse, neglect, and dependency, as well as the following SOP sections and agency forms:
· SOP 1.8 Prevention Planning
· SOP 2.3 Acceptance Criteria and Reports that Do Not Meet
· SOP 2.10 Initiation of the Report 

· SOP 2.11 Investigation Protocol
· SOP 2.13 Notification of Finding and Case Disposition 

· SOP 2.14 Investigations of Child Fatalities and Near Fatalities
· SOP 2.15.9 Investigations of Human Trafficking
· SOP 30.2 CAPTA Appeals
· DPP-155 Request for Appeal of Child Abuse or Neglect Investigative Finding
· DPP-152 Child Protective Services (CPS) Substantiated Investigation Notification Letter
· Initiation Timeframe Tip Sheet
· CPS Reports With Risks Associated With Domestic Violence Tip Sheet
If you have any questions regarding this transmittal letter, please contact: 
Lucie Estill, Child Protection Branch Manager

Lucie.estill@ky.gov 
(502) 564-2136, ext. 3568         
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